
2020 ANNUAL
REPORT

D
EFEN

D
ERS O

F PO
TEN

TIA
L





 
Bigs typically spend an average of 8 hours
each month enjoying no-cost or low-cost
activities with their Littles, like helping with
homework, going to the park, or just enjoying
quality time together. This program allows
volunteers the opportunity to pick up their
Little at the child's home and spend time in
the community. We ask Bigs to commit at least
12 months to the program, with our average
match length of over 29 months.

 
 
 
 

TWO PROGRAMS TO MAKE AN IMPACT

Bigs visit their Littles at their school or after-
school site one hour a week, during the
academic year. Together they work on
homework, read books, or play games
together at the gym. This program motivates
Littles to attend class and improve their
attendance because they know they will be
visited by their Big. Due to the ongoing
pandemic, this program was paused in April of
2020, but we are looking forward to continuing
the great work of the site-based programs in
2021!

COMMUNITY-BASED PROGRAMS

SITE-BASED PROGRAMS
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2020 Program Highlights 
62% 38% 

7 3% 11% 

3% 13% 0% 

Waitlist Numbers 
Volunteers 

70% White 10% African American  5% Hispanic 10% Asian 5% Other 

Children on the Waitlist 
53% White 41% African American  3% Hispanic 3% Asian/Other 



LGBTQ+ INITIATIVE
LGBTQ+ youth face extremely
high rates of bullying, depression,
and homelessness. We are
committed to serving LGBTQ+
youth by providing an inclusive
and welcoming environment and
offering additional training,
support, and resources to our
Bigs, Littles, parents and staff.g 

DEI Initiative
In 2020, BBBSSCI began making a concerted effort to
ensure our mentoring services include individuals
from all backgrounds, especially those from our most
vulnerable communities. To help with this, we have
hired a new employee whose focus will be on
recruiting efforts and outreach to everyone in these
communities. At BBBSSCI, we believe that we need all
types of mentors for all types of Littles, and this
initiative will help us empower potential for all. 



BBBSSCI is working to clear the path to a 
child’s biggest possible future. We match 
each child with a mentor built on trust, 
learning and growth. Together, we are 
defenders of potential. To learn how you 
can support other matches visit us at 
bigsindiana.org

"During this time Caleb and I 
have been able to keep in 
touch frequently through 
video chat and messaging. I 
also sent him a care package 
in the mail with books, games 
and snacks for some 
entertainment while social 
distancing. We have also been 
able to play some games 
together online and keep each 
other entertained with all the 
video filters!"

-Big Brother Ian

POTENTIAL



BBBSSCI BY THE NUMBERS

FUNCTIONAL EXPENSES

Net Revenue: $61,556.06
Private Revenue: $314,948.48
Government Revenue: $110,334.51

Programs: 74% 
Management and General: 26%

 

FUNCTIONAL REVENUE



SUCCESS  MEANS 
expanding proven services and piloting 
new game-changing approaches: 

Innovation by utilizing our state-of-the-art 
database and integrating app-based curriculum 
to reach more youth with meaningful, 
impactful mentoring. 

Creating Social Mobility in rural communities 
with resource development & leadership training. 

Site-Based Mentoring where Littles meet their 
Bigs’ after school or at local children's clubs. 

Bigs with Badges helps to bridge the gap between 
law enforcement and the communities they serve. 

Diversity, Equity and Inclusion efforts aimed at 
embedding diversity, equity and inclusion in our 
training, language and processes nationwide. 

Mentoring Youth Impacted by Opioids with 
support and wraparound services for youth 
impacted or at-risk of being impacted by 
illicit substances. 

Trauma Informed Care promotes and supports 
healing for children who have experienced 
adverse childhood experiences. 

EMPOWERING 

SOCIAL  IMPACT 

OUR  EXPERTISE 

Our evidence-based program builds social and 
emotional support, confidence and resilience 
that help to ensure young people: 

» Are college and career ready

» Have a healthy physical and mental wellbeing

MAXIMIZING 

Founded 
in 1973 

Annual Average of 250+ 
children served in our 
communities

Serving Monroe and Owen 
Counties 

Volunteers from 
all walks of life 

100% free to the families 
we serve and volunteers

18:1 ROI 
Every $1 invested in
Big Brothers Big Sisters 
returns $18 back to society. 

Former Littles earn $315,000 
more over their lifetime. 
That means: 

additional 
tax revenue 

increased 
disposable income 

For more information, contact: Tyler Garzinski | Development Associate | tgarzinski@bigsindiana.org 
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49,819 

mailto:tgarzinski@bigsindiana.org


ALL IN TO 
EMPOWER 
RESILIENCE

I THANK GOD FOR YOU

With all that she's been through, I thank god for you, and everything you 
do. You stand by her side, have held her when she cried. You have changed 
her life, made her come alive.

You'll never know what difference you've made, you have been apart of a 
life that has changed. I'm so thankful for you, proud to call you my friend. 
She was needing something, that I believe only you could give. 

You were so willing, you've pulled her through. Time and time again, 
thank you my friend. -BBBS Parent Melissa

We need you to step up to empower potential! 
There are many children on our waiting list 
for a Big that can help them reach their full 
potential. Visit bigsindiana.org/volunteer 
today!



Our Bigs With Badges mentoring program,
designed to improve the relationship
between law enforcement personnel and
the communities they serve, continued to
grow more in 2020. Originally launched
with the Indiana University Police
Department in 2019, the program has
resulted in multiple matches involving
different departments in our community.
The collaboration between our Match
Support staff, these officers, and the
families in our community have resulted
in positive outcomes in school, extra-
curricular, and social life for the children
in the program. Our hope will be to
continue to grow this program to make
everyone in the community understand
they have a voice.



Big Brothers Big Sisters of South Central 
Indiana is working to clear the path to a 
child’s biggest possible future. Joining 
parents with our staff, we match each child 
with a mentor to foster a friendship built on 
trust, learning and growth. Together, we 
are defenders 

"Technology has been key 
for me and Kianna staying 
connected while social 
distancing. We text to stay 
in touch with each other 
and have been doing some 
planning for activities that 
we can do when we can go 
back out!" 

- Big Sister Erin

POTENTIAL



In May of 2020, BBBSSCI was recognized by   
Big Brothers Big Sisters of America for the
quality and length of matches in 2019. The
2019 Quality Award is given to agencies that
excel in all areas of serving youth in their
communities. Only 24 of 247 affiliate
agencies received this honor. Along with this
award, BBBSSCI was a finalist for the Small-
to-Medium Sized Agency of the Year award.
BBBSSCI was honored to be nominated for
such a prestigious award and is happy to
share these successes with the children and
families that we serve.

Our Board of Directors was also honored for
their commitment to the agency and work
done during 2019. They were a finalist for
the Small-to-Medium sized Board of the
Year and were selected as the Board of the
Year out of all nominated agencies in this
category. Their commitment to making our
community a better place to live has helped
impact countless youth in our community.

Agency Honors



BBBSSCI Board of Directors

Laine Mello
Board President

Catalent
 

Blake Rowe
VP of Finance

Weddle Brothers Construction
 

Dan Cyr
Secretary

CarminParker, PC
 

Taurean Douglas, EdD
Indiana University

Former Big Brother
 

Frances Hill
Retired Monroe County Judge

 
Faron Lake

Southern Indiana Home Inspections 
 
 

Amy Wallis
Solution Tree

Big Sister

Kelly Abel
VP of Governance

Weddle Brothers Construction
 

Mark Oyler
VP of Fund Development
Bill C. Brown, Associates

 
Charlotte Church
Boston Scientific

 
 

Sherry Dunbar-Kruzan
TASUS

Big Sister
 

Jim Inman
German American Bank

 
Lesley Snyder

IU Health-South Central
 Region

 
Jack Harlow

Emertis 
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